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T8. Field Experience Specification 
 
For direction on the completion of this template , refer NCAAA guidebooks.

For instructions on completing this form should refer to the manuals for the National Commission for Academic Accreditation and Assessment .
 
 
	Institutio n Enterprise Najran university Date of Report   Date of report 22-7-1438h
 

	A picture   the college Faculty of Science and Arts in Bishura                    Department SectionEducation and Kindergarten
 
Program : All programs in college          
Track Track course of Education , Faculty of Arts and Sciences
 


 
A. Field Experience Course Identification and General Information Definition of Rapporteur of the field experience and general information about it

 
	1. Field experience course title and code Name and code of field experience : Field experience: 476-8 approach
 
 

	2. Credit h ours (if any) Credit Hours (if any) 8 hours
 
 

	3. Name and title of faculty or teaching staff member responsible for the field experience.

Name and job title faculty member in charge of field experience. Dr.. Mohammad Qasim interview -riasCommittee Field of Education
 

	4. Dates and times allocation of field experience activities Dates and times specified for field experience activities .
A. Dates:   Dates Students exit the eighth level of field education begins in the second week of the start of the approved study -afattrh Educational Field: The period of field education for a period of 15 weeks by 4 days per week full time
B. Times:          times
Times field experience activities: (trainee student attendance queue morning school and the actual working hours: from 7:00 to 1:30).
 

	5. Level or year of the field e xperience Level or year in which field experience is provided . Level Eight
 

	6. List names, addresses, and contact inform ation for all field experience locations.
It included a list of names, addresses and contact information for all field experience sites

	 
	Name and Address of the organization
Name and address of the entity ( the site)
	Name of Contact Person
The name of the person you are communicating with
	Contact Information
(email address or mobile)
Contact information (email or mobile)

	A.
	Education Office in Bishurah (Educational Supervision)
	1. Mohammed Salem Al-Hamami
	0544204441

	B.
	School principals
	Secondary schools (supervisor of school administration). a.Mohamed El Wadai
 
	Education Office in Bishura
0559965151

	C.
	School principals
	Middle Schools (Supervisor of School Departments). a.Mohamed El Wadai
 
	Education Office in Bishoura
0559965151

	D.
	School principals
	Primary schools (supervisor of school administrations). a.Mohamed El Wadai
 
	Education Office in Bishura
0559965151

	E.
	Supervisor of Student Affairs - Education Office in Bushoura
	Supervisor of Student Affairs(a. Safe Isaac)
	Education Office in Bishura



B. Learning Outcomes
 
	Learning Outcomes for field experience in Domains of Learning, Assessment Methods and Teaching Strategy.

Learning experiences in the field of learning. Evaluation and strategy of teaching methods.
 
 

	 
Program Learning Outcomes, Assessment Methods, and Teaching Strategy work together and are aligned. They a re joined together as one, coherent, unity that collectively articulate a consistent agreement between student learning and teaching.

Program learning outputs, evaluation methods and teaching strategies are compatible with each other in harmony as a single system that crystallizes the compatibility between student learning and learning.
The National Qualification Framework provides five learning domains . Learning outcomes are required in the first four domains and sometimes are also required in the Psychomotor Domain.
It determines the National Qualifications Framework of five educational areas, the development of the required learning outcomes in the first four areas , and sometimes some programs and disciplines also require the development of learning outcomes under the fifth field Alnevshrki.
 
On the table below are the five NQF Learning Domains, numbered in the left column.
The following table shows the five learning areas according to the national qualifications framework, which are numbered in the left column.
 
First, insert the suitable and measurable learning outcomes required in each of the learning domains (see suggestions below the table). Second, insert supporting teaching strategies that fit and align with the assessment methods and intended learning outcomes. Third, insert appropriate assessment methods that accurately measure and evaluate the learning outcome. Each program learning outputs, assessment method, and teaching strategyought to reasonably fit and flow together as an integrated learning and teaching process.
First, insert the output data and the appropriate learning executable of measurable under each area of learning areas (see proposals to the bottom of the table). Second, insert the supporting teaching strategies that are compatible and consistent with the evaluation and target learning outcomes methods. Third, insert the appropriate assessment methods that accurately measure and evaluate learning exit. Each program learning outlet, assessment method, and teaching strategy must be aligned together as an integrated teaching and learning process.

Toning all the way out Learn Program, Otr Aiqa evaluation, and strategy of teaching and its integrated together into a single integrated system in the teaching and learning process.


	 
	NQF Learning Domains
And Learning Outcomes
Areas of learning according to the national qualifications and learning outcomes
	Teaching
Strategies
Teaching strategies
	Assessment
Methods
Evaluation methods

	1.0
	Knowledge Knowledge

	1.1
	The number of foundations and education strategies And appropriate calendar
	Periodic reviews.
Dialogue and discussions
Training workshops
	- Individual and collective discussion
- Evaluation of students' assessment

	 
	Select the properties and problems and needs of students / students
	Periodic reviews.
Dialogue and discussions
	Individual and group discussion
Student assessment questionnaire

	2.0
	Cognitive Skills Cognitive skills

	2.1
	J Prepare the appropriate educational environment in the classroom
	Dialogue and discussions
Mini Teaching
Practical exercises
	Student performance note card.
XD file.
Form evaluate the student /student of the intern

	 
	J dish educational and psychological theories and knowledge
	Dialogue and discussions
Mini Teaching
Practical exercises
	Note card student / student performance.
XD file.
Taqi form of the student /student of the intern

	3.0
	Interpersonal Skills & Responsibilities Skills of dealing with others and taking responsibility

	3.1
	J is committed to the values and morals within the Islamic school
	Discussion and dialogue,
Role - playing games,
Cooperative learning
Practical exercises
	Note card student / studentperformance
 

	 
	 
	 
	 

	4.0
	Communication, Information Technology, Numerical Communication and information technology skills and numerical skills

	4.1
	The modern techniques used in the preparation of activities and teaching aids
	Discussion and dialogue,
Role - playing games,
Cooperative learning
Practical exercises
	Note card student / studentperformance
Assignments
 

	5.0
	Psychomotor Psychological skills

	5.1
	Implement T strategy, teaching aids and activities appropriate for students / students.
 
 
 
 
	Self-education
Cooperative learning
Practical exercises
	Assignments
Note card student / studentperformance
Educational tool evaluation form
Form evaluation of the country


 
C. Description of Field Experience Activity Description of field experience activities
 
	1. Describe the major student activities taking place during the field experience.

Describe the basic activities of the student during the period of field experience
- workshops Inside the college (attending seminars, workshops, and mini-teaching)
- school activities: (Queue morning, school radio, scientific exhibitions, competitions: religious, cultural, sports)
- Electronic learning activities and social communication related to the course.
- Writing descriptive and evaluative reports on events related to the course.
. Set up a comprehensive file for all -altaqarir cards observation and analysis of teaching positions
 

	2. List required assignments, projects, and reports a. Drawer list of assignments, projects, and the required reports

	1-attend meetings that are held within the college during the semester to discuss a lot of things related to field training

	2-writing reports on the stage of viewing and recording impressions Notes and make use of them And reports on various problems facing the student in the school.

	3. Preparation of appropriate activities and teaching aids

	4-completion file preparation

	5. Participation in various activities within the school events

	6 Follow-up behavioral problems and write a report about

	 
Duties or reports provided by students
(B) What is the timing of requesting assignments or reports?
(A) Title or description:
M
First two weeks to watch
A row view card
1-
End of training period
Trainee student supervisor of education and field educational evaluation form.
2-
End of training period
Students evaluate the trainee supervisorField of Education Academic form.
3-
End of training period
Field Training Evaluation Form as a whole
4-
 
1. Follow up with students (Describe what arrangements are made to collect student feedback? 3-

Follow-up of students. What are the arrangements for feedback from students?
Panel discussion held by the supervisor during field visits.
Supervisor continues with students to advise various means.
Meetings held within the College.
Questionnaires that care about the extent of the student benefit / student and follow - up before And after graduation
Visit the supervisor / supervisor for the school and follow - up Student / student during his / her work with students.

	. Insert a field experience flowchart for responsibility and decision-making (including a provision for conflict resolution). . Include the flowchart for responsibility and decision-making for field experience (including conflict resolution processes)  
Responsibilities Coordinator / Field Training Coordinator
Oversee the functioning of the field training process
It will be the link between the Department of Education , and the Department of Education.
Cooperation with the College Registrar to register the student / student in the training field who have completed a study program decisions successfully
Distribute your registration form students / students field training
Inventory of the field suitable for field training
Coordination with the available schools to accept students / female trainees -almtderbat
Provide both : Teacher-teacher and director / school director and models for the process of student-student intern calendar
Distribution of trainees -almtderbat to schools according to the criteria it deems section
Hold meetings with students / students field training in the first week of the semester in order to familiarize them with the procedures and steps for field training and providing them with this guide.
Distribution of the supervisors of the students / students and hold a meeting with them and provide them with models for the process of the calendar.
Receiving calendar supervisor forms -musharvat field training and teacher - the teacher and the director-omdarh school for students - students.
Keep Illuminationist visits carried out by Almcharf- supervising private records.
And monitor the final grade obtained by the student-student and reach the Maha head of department for approval .
Follow - up to the presence and absence Tlab- applications in cooperation with Musharraf - fieldtraining supervisor.

	Responsibilities Supervisor / Supervisor field training
- The link between the Mnsag- coordinated field training on the one hand and between the director -director of the school and Amwalim- parameter on the other.
- holding preliminary guidelines and guidance meetings with students / students field training related to the teaching process in terms of planning, teaching and management separation and definition of female students and cash form for viewing and calendar card teacher / Teacher.
- Announcement of visits Illuminationist for students / field training requests table.
- carry out supervisory visits for students / students by trainees once every week at least.
- Help the student / student field training to understand aspects of the work based on theories, research and knowledge base and the best teaching methods.
- provide models of a plan (or preparation) and lesson planning units required in the curriculum.
- Access with the student / student trainee since the beginning of the activity until the end with the notation of positive and negative remarks.
- Provide scientific references to the profession and other sources of teaching when needed.
- Provide feedback to students / students for field training after each visit supervisory.
- Coordinate with the Director / Director and teacher / parameter on follow - up and evaluation of the student / student.
- keep a special file for supervisory - visit forms and calendar.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Supervisor responsibilities Training Field
 
It is the link between the field training coordinator on the one hand and the principal of the school and the teacher on the other .
Held preliminary guidelines and guidance meetings with students and field training on the teaching process in terms of planning, teaching and management separation and definition of female form for viewing and cash card requesting parameter calendar
Announcement of visits Supervisory requests for field training table (delete should not know the requesting date of the visit)
Supervisory visits for female trainees by once at least every week.
Work with the field training student and the cooperating teacher in developing the work plan and schedule
Help the field training student understand the aspects of her work based on the theories and research, the cognitive basis and the best teaching methods she learned
Modeling of the plan (or prepare) lesson planning units required in the curriculum.
Login with the student trainee since the beginning of the activity and even with the end of the codification of positive and negative comments and then forwarded after completion
And special profession and other sources for teaching when needed scientific references.
Provide feedback to students field training after each visit supervisory.
The person responsible for collecting the results of field training at the end of the semester and submitting them to the field training coordinator
Coordination with the director and teacher on follow-up and evaluation of trainees applications
Maintain a special file for supervisory visits and calendar forms
Provide the field training coordinator with results of attendance, attendance and absence
 
                           
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
5. Supervisory Responsibilities of the supervisory responsibilities .
 
	 
	Student
the student
	Field Teaching Staff
Field staff
	Program Faculty 
And Teaching Staff
Staff members of the program and the staff 
teaching

	Student Activities Student activities

	a. Transport to and from site

Move to and from the training site
	.
	.
	.

	b. Demonstrate learning output performance

Show the desired performance of the learning director
	.
	 
	 

	c. completion of required tasks, assignments, reports , and projects

Completion of the required tasks andassignments, reports and projects
	.
	.
	 

	Supervision Activities   Illuminating activities

	a. Field site - safety

Security and safety of field sites
	 
	 
	.

	b. Student learning activities

Activities for students
	.
	 
	.

	c. Learning resources

Learning Resources
	.
	 
	.

	d. Administrative (attendance)

Administrative (Attendance And canceled b).
	.
	.
	 

	Planning Activities Planning activities

	a. Student activities

Student activities
	.
	 
	.

	b. Learning experiences

Learning experiences
	.
	.
	.

	c. Learning resources

Learning Resources
	 
	 
	.

	d. Field site preparations

Preparation of field sites (preparatory work)
	 
	 
	.

	e. Student guidance and support

Instructing and supporting students
	 
	.
	 

	Assessment Activities evaluation activities

	a. Student learning outcomes

Learning Outcomes
	.
	.
	 

	b. Field experience

Field experience
	.
	.
	 

	c. Field teaching staff

Field staff (field supervisors)
	.
	 
	.

	d. Program faculty and teaching staff

The faculty members of the program and the teaching staff
	.
	 
	.

	e. Field site

Field location
	.
	 
	.

	f. Learning resources

Learning Resources
	.
	 
	.


 
b. Explain the student assessment process explained the process of student assessment .
  

	Calendar
	Evaluation phase
	Total score

	 
Educational Supervisor
	Stage of observation and observation
	5%

	
	Actual teaching  
	40%

	
	Absence and attendance
	10%

	
	Training workshops and interaction in the model lessons
	12%

	
	Social communication and e-learning
	5%
 

	Academic Supervisor
	Actual teaching  
	20%

	school's director
	Teaching and general performance  
	4%
 

	Collaborator Teacher
 
	Teaching and general performance  
	4%
 

	Total  
	100%
 


 

- Participates in the process of evaluating students of field education: educational supervisor, academic supervisor, school principal, teacher collaborator.
- There are multiple forms through which field education students are evaluated.
- The trainee student will attend a viewing session at the cooperating teacher and fill out the form for viewing and hand it to the educational supervisor and monitor the degree from (5).
- The educational supervisor visits the trainee in his school by (3) visits: guidance, guidance, evaluation. There is an evaluation form for the trainee student who is on the third visit and is monitored for (40%) degree for actual teaching.
- The academic supervisor visits the trainee at his school by (3) visits: guidance, guidance, evaluation. There is an evaluation form for the trainee in the third visit and a 20% degree for actual teaching.
- The principal of the cooperating school evaluates the learner through an evaluation form prepared for the same purpose, and has allocated (4)% of the total grade.
- The collaborating teacher evaluates the learner through an evaluation form prepared for the same purpose, and has allocated (4)% of the total grade.
- The educational supervisor evaluates the trainee student trainee students attend the workshops , training and micro - teaching has been allocated (12%) of the class: (7) degrees of participation and attendance workshops, and (5) degrees of micro - teaching according to the designated form.
- The educational supervisor shall monitor the attendance and absence of the trainee in his school and monitor 10% of the total grade.
- The educational supervisor monitors the interaction of the student teacher through social communication and e-learning (Watsab) and has been allocated (5)% of the total degree of field education.
- All student assessment forms are delivered to the head of the field education committee.
- A meeting of the Field Education Committee is held to discuss the grades of field education students in the presence of the Vice Dean for Academic Affairs and the coordinator of the Department of Education and Kindergarten at the College to approve the results and approve them for adoption. 
C. Explain the resolution of differences process (if the field teaching staff and the program faculty and teaching staff share responsibility for student assessment, what process is followed for resolving differences between them?)
Explain the mechanism to resolve differences (The field supervisors and the teaching staff program staff members share responsibility for student assessment, what is the mechanism that follow to resolve any differences between them?).
 
- The duties and duties of the educational supervisor and academic supervisor are distributed.
- Coordination between the educational supervisor and the academic supervisor during field visits.
- The meeting of the educational supervisor and the academic supervisor shall take place in the final evaluation phase of the trainee student.
- In the absence of agreement and the existence of a dispute between the parties, the Field Education Committee will resolve the dispute and reach mutually satisfactory solutions.
- If the dispute is not resolved through the Field Education Committee, the subject of the dispute will be presented to the Vice Dean for Academic Affairs.
- A meeting of the Field Education Committee is held to discuss the dispute in the presence of the Vice Dean for Academic Affairs and Coordinator of the Department of Education and Kindergarten at the College.
 
 
 
D. Planning and Preparation   Planning and preparation
 
1. Identification of Field Locations   Field positioning
 
	List Requirements for Field Site Locations
(IT, equipment, labs, rooms, housing, learning resources, clinical)
Provide a list of requirements for field training sites (information technology, tools and equipment, labs, rooms, accommodation, learning resources, equipment clinics "for screening patients")
	List Safety Standards
List of safety and security standards
	List Specialized Criteria
List of specialized standards
 

	Coordination with the Education Department of Education in the region to choose Appropriate schools
	Provide security and safety elements within the chapters of fire extinguishers .
	Coordination with the Education Department of Education in the region to choose Appropriate schools
So that no school media education labs are employed effectively

	to be T orbit o selected distributed educational centersas Almstta p  
	Provide first aid .
	The school shall take into account the distribution of tasks according to scientific specialization

The school uses a variety and realistic methods to follow up on theircalendar Lacquer

 

	The department takes into account the choice of schoolsize and the number of halls and by groups of trainees in each of them .
	Provides emergency exits
	The educational classes are equipped with adequate furniture for teaching and learning processes and activity for students with disabilities

 

The school is equipped with safety and safety measures such as alarms, fire extinguishers, warning and preventive plates, and urgent medical assistance

	- The desire of the students by identifying the residential area of the student   In the registration of field education for the student to choose the form The school closest to his residence
	Provide security and safety elements within the chapters of fire extinguishers .
	- The school is in the geographical range near the college site

The school uses a variety and realistic methods to follow up on theircalendar Lacquer

	 
	 
	 

	 
Explain the decision-making process used to determine specific field experience locations.
Describe the procedures followed in the decision to determine the appropriate field training sites process.
- A form is filled out by the student to determine the options and the number of three schools that the trainee student wants to teach.
- The head of the field education committee communicates with the Office of Educational Supervision in the Ministry of Education to review the reality of the schools in terms of numbers of students and equipment and the number of shares available for each specialization.
- A meeting is held between the head of the field education committee and the supervisor of the educational supervision to distribute the students teachers to the schools.
- The student's desire to identify the cooperating school is taken into consideration.
- If the school asks more than one trainee, the early student will be assigned to the chosen school.
The meeting and coordination between the Committee on Education and the Office of Field Education in identifying field experience sites for students of teachers.
 


 
2. Identification of Field Staff and Supervisors choose the field of teaching staff and supervisors
 
	List Qualifications
List of qualifications
	List Responsibilities
List of responsibilities
	List Training Required
List of training required

	Specialize in education (educational supervisor) and a specialist in the field of Arabic language, chemistry, language English , Computer Science , Mathematics , Islamic Studies: (academic supervisor).
	Held introductory meetings.
Held meetings with student interns.
Attendance quotas (3) Educational Supervisor + and (3), lots of academic supervisor.
	Encounters guidelines for students.
- Hold regular meetings with student teachers
- attend the orientation of quotas for students.
- teach students a miniature field education.
- interaction and discussion of educational issues through the social networking site (Alwatsab).
- attend training workshops carried out by the faculty in the Department of Education and kindergarten staff members.

	Specialist Wen in the field of curricula and methods of teaching language Arabic , chemistry, language English, Science Computer, Mathematics, Studies of Islamic
	Periodic consultations during the follow-up,
	Encounters guidelines for students.
- Hold regular meetings with student teachers
- attend the orientation of quotas for students.
- teach students a miniature field education.
- interaction and discussion of educational issues through the social networking site (Alwatsab).
- attend training workshops carried out by the faculty in the Department of Education and kindergarten staff members.

	Specialist Wen in the field of Arabic language, chemistry, English, computer science, mathematics, studies Islamic
	Training and development of staff supervisors.
	Lqa categories of guidance for students.
- Hold regular meetings with student teachers
- attend the orientation of quotas for students.
- teach students a miniature field education.
- interaction and discussion of educational issues through the social networking site (Alwatsab).
Attend training workshops carried out by the faculty in the Department of Education and kindergarten staff members.

	Lecturer or Assistant Professor, Associate Professor, Professor
	Direct guidance notes
	Direct guidance notes

	The Decision explain - Making of used process the To Determine Appropriate Staff And Field Supervisors .
Describe the procedures followed in the decision - making process to determine the teaching staff field and supervisors appropriate yen.
 
The process of field staff and supervisors appropriate in accordance with the following mechanisms to determine:

- Communication with the coordinator of the Department of Education and kindergarten.
- Educators and academic supervisors who have sufficient experience available.
- It is subject to a quorum teaching educational and academic supervisor.
- Taking into account the specialized educational supervisor to be eligible in the educational curricula and teaching methods, or education.
- Taking into account the specialization of academic supervisor to be eligible for a student majoring in English, Islamic studies, Arabic language, computer, and mathematics.
- The desire of the educational supervisor, and academic supervision of students in the field of education.


 
3. Identification of Students identify students
 
	List Pre-Requisite Requirements
The previous list of requirements that must be among the students
	List Testing Requirements
List the required tests - which should be the students have undergone a
	List Special Training Required
List the required special training - which should be the students have undergone a

	- It is required to record field education to complete the theoretical and practical subjects required to graduate successfully program
	- The student trainee has passed the theoretical and practical courses in the successful academic program.
	- View presentations descriptive positions in the course of teaching methods.

	- The exception may be in accordance with the following conditions: Do not stay on the student more than 8 hours of (4) Decisions of the study , and is usually a decision by the College Board determine the number of hours remaining for students with field education.
	- -Do exceeded the permitted hours remaining in the student issued by the College Board.
	- View presentations to the positions of educational learning in educational courses.
- Duties and research related to teaching methods.

	- Not to be between these hours earlier requirement for field education.
	- Diagnostic test tribal field training.
	- View the presence of quotas in some schools.

	- You must register in the training field in the period determined by the department
	- Academic record of the student checks.
	- Writing reports of field visits to some schools.

	 
	 
	 

	Explain the decision-making process used to determine that a student is prepared to enroll in field experience activities.
Describe the procedures followed in the process of decision- making to determine the readiness of students to attend field training.
 
-               It is required to record field education to complete the theoretical and practical subjects required to graduate successfully program
-               The exception may be in accordance with the following conditions: Do not stay on the student more than 8 hours of (4) courses, and are usually the decision of the College Board determine the number of hours remaining for students with field education.
-               Not to be between these hours earlier requirement for field education.
-               You must register in the training field in the period determined by the department .
 


4. Safety and Risk Management Safety and Risk Management
 
	List Insurance Requirements
List of insurance requirements
	List Potential Risks
List of potential risks
	List Safety Precautions Taken
List of safety precautions taken
	List Safety Training Requirements
List of safety training required

	Securing row of fires
	A fire in the classroom
	   Provide security and safety elements within the grade fire extinguishers rooms
	Staff training on how to use fire extinguishers

	Students and workers from various injuries insurance
	Injuries to students or school staff from (fractures - injuries - cases of fainting
	  Provide first aid .
	Staff training on some first aid to some of the various injuries

	Secure the exits of the building in order to avoid any risk
	Injuries as a result of contention occurs when school exposure to certain risks such as fire electric -mas
	Availability of emergency exits
	The training of students and school staff on how to evacuate the building when the building was in any danger

	 
	A fire in the classroom
	 
	 

	Explain the decision-making process used to protect and minimize safety risks.
Describe the procedures followed in the process of decision - making to protect and minimize the risks to safety.
- Selecting schools for field application are available by means of security and safety.
- Student trainees distributed to the nearby schools of residence may be possible.
- Follow-up to the educational supervisor to provide the means of safety and security for students of field education.
- Communication and follow-up by the Committee on Education and field supervisors with educators and academics on the availability and means of security and safety of the trainees.
 


 
	5. Resolution of Differences in Assessments. If supervising staff in the field location and faculty from the institution share responsibility for student assessment, what process is followed for resolving any differences between them?
To resolve differences in the assessment. If supervision team at the field location and faculty members from the educational institution staff share responsibility for student assessment, in what is the process followed to resolve any differences between the two parties ?
 
- The functions and duties of the educational supervisor and the academic supervisor of the distribution.
- Coordination between the educational supervisor and academic supervisor during the implementation of field visits.
- The educational supervisor and the academic supervisor of a meeting at the stage of the final evaluation of the student trainee.
- In the absence of agreement and the existence of a dispute between the parties to the Education Committee field to resolve the conflict and reach a satisfactory solution for both parties.
- If the dispute is not resolved through the Committee of field education are presented on the subject of the dispute Vice Dean for Academic Affairs.
- The meeting of the Committee on Education Field to discuss the dispute in the presence of Vice Dean for Academic Affairs and coordinator of the Department of Education and kindergarten in college.
 


E for Evaluation Download now Experience Of The Field , evaluation of field experience
 
	1. The E describe Valuation process the List And Recommendations For Improvement Of Field Experience Activities by vBulletin® class evaluation process and mention recommendations to improve field experience activities by :

a. Students   Students
    Describe evaluation process row evaluation process  
Work interviews with small groups of students .
The work of questionnaires on the evaluation of field experience by the students .
The work of questionnaires on the evaluation of field supervisors by students .
Student feedback in the development of field experience .
List recommendations for improvement mention the recommendations of improvement
 
Analysis Ala_ataat opinion polls to determine the strengths and weaknesses and develop a plan for improvement
b. Supervising staff in the field setting the crew 's oversight of the field location
Describe evaluation process row evaluation process 
- Poll field supervisors on ways to develop field experience .
- Questionnaire for field supervisors for the development of field experience .
 
     List recommendations for improvement mention optimization recommendations 
Analysis Ala_ataat opinion polls to determine the strengths and weaknesses and develop a plan for improvement
 
c. Supervising faculty from the institution supervisors from the teaching of the Foundation staff members 
Describe evaluation process row evaluation process
Survey crew supervisory opinion in the development of field experience .
Crew questionnaires on the assessment of the supervisory field experience
List recommendations for improvement mention optimization recommendations
Analysis Ala_ataat opinion polls to determine the strengths and weaknesses and develop a plan for improvement
 
e. Others- (eg graduates, independent evaluator, etc.) Others (such as : graduates, an independent evaluator ... etc . )
 
Describe evaluation process row evaluation process   
Questionnaire t sample of graduates on the assessment of field experience .
The work of a sample of graduates to discuss their views and suggestions for the development of a scientific symposium and field experience .
The work of questionnaires for officials and school principals for their assessment of the performance of the graduates .
 
List recommendations for improvement mention optimization recommendations   
 
Analysis Ala_ataat opinion polls to determine the strengths and weaknesses and develop a plan for improvement
 


 
	2. The Plan action For Prev Next Semester / Year Plan of Implementation for the next semester or next year  

	Recommended actions For Further Improvement (List E.1 From the above)
Only procedures recommended for further improvement (reference item E.1 High )
 
	Intended Action Points
(Should be measurable)
Targeted actions ( must be measurable )
	Start
Date
Start Date
	Completion
Date
Date of completion
	Person Responsible
responsible person

	Providing multiple tools Calendar and observation note card social networking and E-Learning, and note cards teaching performance by the supervisor or the school principal and teacher Collaborator.
	Identification card standards calendar communication and social e - learning.
	At any time of the school year
	After the completion of field experience
	Chairman of the Field of Education

	Calendar design tools for field education: pros-cons-solutions and aspirations.
	A final meeting with the students and supervisors educators and academics to evaluate field education stage: the pros-cons-solutions and aspirations.
	During the semester
	The end of the semester.
	Commission field education

	Compared with field experience program similar field experience in similar programs locally and regionally.
	Identify the criteria that are in the light of the comparison.
Conduct comparison
Analyze and interpret data and write a report thereon and discussed in Section Council.
	At any time of the school year
	After the completion of field experience
	Commission field education -mnsagh field training -bnat

	- Development of educational supervisors and crew supervisory capabilities.
	Identify the requirements for supervisors
Training of supervisors
	At any time of the year school
	Continuously during the semester
	Dean of the college (Unit Skills Development)

	- Viewing the league on the latest scientific developments related to the activities of field experience.
	Provide an opportunity for the supervisory body to attend and participate in conferences and workshops
	Continuously during the semester
	Continuously during the semester
	Education Committee field, field training coordinator and supervisors-Girls


 
 
Name of Instructor   : The name of the instructor _____________________________________________________________
 
Signature : Signature ______________ Date Report Completed The date of completion of the characterization : ____________________
 
Experience Of Field , name Teaching Staff : faculty member responsible for the name of field training 
   Dr.. Mohammad Qasim interview
 
Program A Subscription : Program Coordinator   _ ___________________________________________________
 
Signature : Signature   _____________________ Date Received received date : ______________________
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T8. Field Experience Specification
 
For direction on the completion of this template   , Refer NCAAA guidebooks.

For instructions   On completing this form should refer   To   The   Manuals   For the   National Commission for Academic Accreditation and Assessment   .
 
 
	Institutio n   Enterprise   Najran university   Date of Report     Date   Of   Report   22-7-1438h
 

	A picture     The college   Faculty of Science and Arts in Bishura                      Department   Section Education   And Kindergarten
 
Program   :   All programs in college           
Track   Track   Course   Of   Education   ,   Faculty   Of   Arts and Sciences
 


 
A.      Field Experience Course Identification and General Information   Definition of   Rapporteur of the field experience and general information about it

 
	1.        Field experience course title and code   Name and code of field experience   :   Field  Experience:   476-8 approach
 
 

	2.        Credit h ours (if any)   Credit Hours (if   Any)   8 hours
 
 

	3. Name and title of faculty or teaching   Staff member responsible for the field experience.

Name and job title   Faculty   Member   In   Charge of field   Experience.   Dr ..   Mohammad Qasim interview   -riasCommittee Field   Of   Education
 

	4. Dates and times allocation of field experience activities   Dates and times specified for field experience activities   .
A.   Dates:     Dates   Students exit   The   Eighth level   Of   Field education begins in   The   Second  Week   Of   The   Start   Of the   Approved study -afattrh Educational Field: The period   Of   Field education for   A   Period   Of   15 weeks   By 4 days per week full time
B.   Times:            Times
Times field experience activities:   (Trainee   Student attendance queue morning school   And the  Actual working   Hours:   From 7:00 to   1:30).
 

	5.   Level or year of the field e xperience   Level or year in which field experience is provided   .   Level Eight
 

	6. List names, addresses, and contact   Inform ation for all field experience   Locations.
It included   A   List   Of   Names, addresses and   Contact   Information   For all   Field experience  Sites

	 
	Name and Address of the organization
Name and address   Of the  Entity (   The   Site)
	Name of Contact Person
The name of the person you are communicating with
	Contact Information
(Email address or mobile)
Contact information (email or mobile)

	A.
	Education Office in Bishurah (Educational Supervision)
	1.   Mohammed Salem Al-Hamami
	0544204441

	B.
	School principals
	Secondary schools (supervisor of school administration).  A.Mohamed El Wadai
 
	Education Office in Bishura
0559965151

	C.
	School principals
	Middle Schools (Supervisor of School Departments).  A.Mohamed El Wadai
 
	Education Office in Bishoura
0559965151

	D.
	School principals
	Primary schools (supervisor of school administrations).  A.Mohamed El Wadai
 
	Education Office in Bishura
0559965151

	E.
	Supervisor of Student Affairs - Education Office in Bushoura
	Supervisor   Of   Student Affairs (a.   Safe Isaac)
	Education Office in Bishura



B. Learning Outcomes
 
	Learning Outcomes for field experience   In Domains of Learning, Assessment Methods and   Teaching Strategy.

Learning experiences in the field of learning.   Evaluation and strategy   Of   Teaching   Methods.
 
 

	 
Program Learning Outcomes, Assessment Methods, and Teaching Strategy work together and are aligned.   They are joined together as one,   Coherent, unity that collectively articulate a consistent agreement between student learning and teaching.

Program learning outputs, evaluation methods and teaching strategies are compatible with each other in harmony as a single system that crystallizes the compatibility between student learning and learning.
The National Qualification Framework provides five learning domains   .   Learning outcomes are required in the first four domains and sometimes are also required in the Psychomotor Domain.
It determines   The   National Qualifications Framework   Of   Five educational areas,   The   Development   Of the   Required learning outcomes in   The   First four areas   ,   And sometimes some programs and disciplines also require   The   Development   Of   Learning outcomes under   The   Fifth field Alnevshrki.
 
On the table below are the five NQF Learning Domains, numbered in the left column.
The following table shows the five learning areas according to the national qualifications framework, which are numbered in the left column.
 
First, insert the suitable and measurable learning   Outputs required in each of the learning domains (see suggestions below the table).   Second, insert supporting teaching strategies that fit   And align with the assessment methods and intended learning outcomes.   Third, insert appropriate assessment methods that accurately   Measure and evaluate the learning exit.   Each program learning outputs, assessment method, and teaching strategyought to reasonably fit and flow together as an integrated learning and teaching process.
First,   Insert   The   Output   Data   And   The   Appropriate   Learning   Executable   Of   Measurable under each area of ​​learning areas (see proposals to   The   Bottom   Of the   Table).   Second,   Insert   The   Supporting teaching strategies that   Are   Compatible   And consistent   With   The   Evaluation and   Target   Learning outcomes   Methods.   Third,   Insert   The   Appropriate   Assessment methods   That accurately measure and evaluate learning exit.   Each program learning outlet, assessment method, and teaching strategy must be aligned together as an integrated teaching and learning process.
Toning   All   The   Way out   Learn   Program,   Otr   Aiqa   Assessment,   And strategy   Of   Teaching  And   Its   Integrated together   Into   A   Single   Integrated   System   In   The   Teaching and learning process.


	 
	NQF Learning Domains
And Learning Outcomes
Areas of learning according to the national qualifications and learning outcomes
	Teaching
Strategies
Teaching strategies
	Assessment
Methods
Evaluation methods

	1.0
	Knowledge   Knowledge

	1.1
	The   Number   Of   Foundations   And education strategies   And appropriate calendar
	Periodic reviews.
Dialogue and discussions
Training workshops
	- Individual and collective discussion
- Evaluation of students' assessment

	 
	Select   The   Properties and problems and needs   Of   Students /   Students
	Periodic reviews.
Dialogue and discussions
	Individual and group discussion
Student assessment questionnaire

	2.0
	Cognitive Skills   Cognitive skills

	2.1
	J   Prepare   The   Appropriate   Educational environment   In   The   Classroom
	Dialogue and discussions
Mini Teaching
Practical exercises
	Student performance note card.
XD   File.
Form evaluate   The  Student / student   Of   The  Intern

	 
	J   Dish   Educational and psychological  Theories and knowledge
	Dialogue and discussions
Mini Teaching
Practical exercises
	Note card   Student /  Student   Performance.
XD   File.
Taqi form   Of   The   Student / student   Of   The   Intern

	3.0
	Interpersonal Skills & Responsibilities   Skills of dealing with others and taking responsibility

	3.1
	J   Is   Committed   To the   Values ​​and morals   Within   The   Islamic   School
	Discussion and dialogue,
Role   -   Playing   Games,
Cooperative learning
Practical exercises
	Note card   Student   /  Studentperformance
 

	 
	 
	 
	 

	4.0
	Communication, Information Technology, Numerical   Communication and information technology   Skills   And   Numerical   Skills

	4.1
	The   Modern techniques used in   The  Preparation   Of   Activities and   Teaching  Aids
	Discussion and dialogue,
Role   -   Playing   Games,
Cooperative learning
Practical exercises
	Note card   Student /  Studentperformance
Assignments
 

	5.0
	Psychomotor   Psychological skills

	5.1
	Implement   T   Strategy,   Teaching aids and activities appropriate   For students /  Students.
 
 
 
 
	Self-education
Cooperative learning
Practical exercises
	Assignments
Note card   Student /  Studentperformance
Educational tool evaluation form
Form   Evaluation   Of the country


 
C.   Description of Field Experience Activity   Description of field experience activities
 
	1.        Describe the major student activities taking place during   The field experience.

Describe the basic activities of the student during the period of field experience
- workshops   Inside the college (attending seminars, workshops, and mini-teaching)
-   School   Activities:   (Queue morning, school radio, scientific exhibitions, competitions:   Religious, cultural,   Sports)
- Electronic learning activities and social communication related to the course.
- Writing descriptive and evaluative reports on events related to the course.
.   Set up a comprehensive file for all   -altaqarir   Cards observation and analysis   Of   Teaching positions
 

	2.        List required assignments, projects, and reports   A.   Drawer list of   Assignments,   Projects,  And   The   Required reports

	1-attend   Meetings that are held within   The   College during   The   Semester to discuss   A   Lot of things related   To   Field   Training

	2-writing   Reports on   The   Stage   Of   Viewing   And recording impressions   Notes and make use of them   And reports on   Various problems   Faced   The   Student in   The   School.

	3. Preparation   Of   Appropriate activities and teaching aids

	4-completion   File   Preparation

	5. Participation   In   Various   Activities within   The   School   Events

	6 Follow-up   Behavioral problems and write   A   Report about

	 
Duties or reports provided by students
(B) What is the timing of requesting assignments or reports?
(A) Title or description:
M
First two weeks to watch
A row view card
1-
End of training period
Trainee student supervisor   Of  Education   And   Field educational evaluation   Form.
2-
End of training period
Students evaluate   The trainee supervisorField   Of   Education  Academic   Form.
3-
End of training period
Field Training Evaluation Form as a whole
4-
 
1.                 Follow up with students (Describe what arrangements are made to collect student feedback?   3-

Follow-up of students.   What are the arrangements for feedback from students?
Panel discussion   Held   By   The   Supervisor   During field visits.
Supervisor continues   With   Students   To advise various means.
Meetings held within the College.
Questionnaires that care   About the   Expand   Of the   Student   Benefit   /   Student   And follow   -  Up before   And after graduation
Visit   The   Supervisor /   Supervisor   For   The   School and follow   -   Up   Student /   Student  During   His /   Her work with   Students.

	.   Insert a field experience flowchart for responsibility and decision-making (including a provision for conflict resolution).   .   Including the flowchart for responsibility and decision-making for field experience (including conflict resolution processes)   
Responsibilities Coordinator   /   Field Training Coordinator
Oversee the   Functioning   Of the   Field training   Process
It will   Be   The   Link between   The   Department   Of   Education   ,   And   The   Department   Of  Education.
Cooperation with   The   Image Registrar   To   Register   The   Student   /   Student in   The   Training field who   Have   Completed   A   Study program decisions successfully
Distribute your registration form students   /   Students field training
Inventory of the field suitable for field training
Coordination with   The   Available schools to accept students   / Female trainees   -almetderbat
Provide both   :   Teacher-teacher   And director   /   School   Director and   Models for   The   Process  Of   Student-student   Intern   Calendar
Distribution   Of   Trainees   -almetderbat to schools according   To the   Criteria it deems section
Hold meetings with   Students   /   Students   Field training in   The   First week of   The   Semester   In  Order   To   Familiarize them   With the   Procedures and steps   For   Field training and providing them   With   This guide.
Distribution   Of the   Supervisors   Of   The students   /   Students and hold a meeting with them   And provide them   With   Models   For   The   Process   Of the   Calendar.
Receiving   Calendar supervisor   Forms   -musharvat   Field   Training   And teacher   -   The teacher and   The   Director-omdarh   School for students   -   Students.
Keep Illuminationist visits carried out   By   Almcharf-   Supervising   Private   Records.
And monitor   The   Final grade   Obtained by   The   Student-student   And reach   The   Maha head  Of   Department for approval   .
Follow   -   Up   To the   Presence and absence   Tlab-   Applications   In   Cooperation with   Musharraf -   Fieldtraining   Supervisor.

	Responsibilities   Supervisor /   Supervisor field training
- The link between   The   Mnsag-   Coordinated field training   On the   One hand   And between   The  Director   -director   Of the   School   And Amwalim-   Parameter   On   The other.
- holding preliminary guidelines and guidance meetings with   Students /   Students field training related  To the   Teaching process in terms   Of   Planning, teaching and management separation and definition  Of   Female students and cash form   For   Viewing and calendar card   Teacher /   Teacher.
- Announcement   Of   Visits   Illuminationist for students   /   Field   Training requests   Table.
- carry   Out   Supervisory visits   For students /   Students by trainees once every week at least.
-   Help   The   Student   /   Student field training to understand aspects   Of the   Work   Based on theories, research and knowledge base and   The   Best   Teaching   Methods.
- provide models of   A   Plan (or preparation) and lesson planning units required in   The   Curriculum.
- Access with   The   Student /   Student trainee since   The   Beginning   Of the   Activity until   The  End with   The   Notation   Of   Positive   And negative   Remarks.
- Provide scientific references to the profession and other sources of teaching when needed.
- Provide   Feedback   To students   /   Students for   Field   Training   After each visit supervisor.
- Coordinate with   The   Director /   Director and teacher   /   Parameter on follow   -   Up and evaluation   Of the   Student /   Student.
- keep   A   Special file for   Supervision   -   Visit   Forms and   Calendar.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Supervisor responsibilities   Training   Field
 
It is the link between the field training coordinator on the one hand and the principal of the school and the teacher on the other   .
Held preliminary guidelines and guidance meetings with students and field training on   The   Teaching process in terms   Of   Planning, teaching and management separation and   Definition   Of   Female form   For   Viewing and cash card requesting parameter calendar
Announcement   Of   Visits Supervisory requests   For   Field training table   (Delete   Should not know   The  Requesting date   Of the   Visit)
Supervisory visits for female trainees by once at least every   Week.
Work with the field training student and the cooperating teacher in developing the work plan and schedule
Help the field training student understand the aspects of her work based on the theories and research, the cognitive basis and the best teaching methods she learned
Modeling of   The   Plan   (Egypt   Prepare)   Lesson planning units required in   The   Curriculum.
Login with   The   Student trainee since   The   Beginning   Of the   Activity   And even   With   The   End  Of   The   Codification   Of   Positive and negative comments   And   Then forward after completion
And special profession   And   Other sources for teaching when needed scientific   References.
Provide feedback to students field training after each visit   Supervision.
The person responsible for collecting the results of field training at the end of the semester and submitting them to the field training coordinator
Coordination with the director and teacher on follow-up and evaluation of trainees applications
Maintain a special file for supervisor visits and calendar forms
Provide the field training coordinator with results of attendance, attendance and absence
 
                           
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
5. Supervisory Responsibilities   Of the   Supervisory responsibilities   .
 
	 
	Student
The student
	Field Teaching Staff
Field staff
	Program Faculty  
And Teaching Staff
Staff members of the program and the staff  
Teaching

	Student Activities   Student activities

	a. Transport to and from site

Move to and from the training site
	.
	.
	.

	b. Demonstrate learning output performance

Show the desired performance of the learning director
	.
	 
	 

	c. Completion of required tasks, assignments, reports   , And projects

Completion   Of the   Required tasks  Andassignments,   Reports and projects
	.
	.
	 

	Supervision Activities     Illuminating activities

	a. Field site - safety

Security and safety of field sites
	 
	 
	.

	b. Student learning activities

Activities for students
	.
	 
	.

	c. Learning resources

Learning Resources
	.
	 
	.

	d. Administrative (attendance)

Administrative (Attendance   And cancelled  B.
	.
	.
	 

	Planning Activities   Planning activities

	a. Student activities

Student activities
	.
	 
	.

	b. Learning experiences

Learning experiences
	.
	.
	.

	c. Learning resources

Learning Resources
	 
	 
	.

	d. Field site preparations

Preparation of field sites (preparatory work)
	 
	 
	.

	e. Student guidance and support

Instructing and supporting students
	 
	.
	 

	Assessment Activities   Evaluation activities

	a. Student learning outcomes

Learning Outcomes
	.
	.
	 

	b. Field experience

Field experience
	.
	.
	 

	c. Field teaching staff

Field staff (field supervisors)
	.
	 
	.

	d. Program faculty and teaching staff

The faculty members of the program and the teaching staff
	.
	 
	.

	e. Field site

Field location
	.
	 
	.

	f. Learning resources

Learning Resources
	.
	 
	.


 
B.   Explain the student assessment process   Explained   the   Process   Of   Student assessment   .
 
 
 
	Calendar
	Evaluation phase
	Total score

	 
Educational Supervisor
	Stage of observation and observation
	5%

	
	Actual teaching   
	40%

	
	Absence and attendance
	10%

	
	Training workshops and interaction in the model lessons
	12%

	
	Social communication and e-learning
	5%
 

	Academic Supervisor
	Actual teaching   
	20%

	School's director
	Teaching and general performance   
	4%
 

	Collaborator Teacher
 
	Teaching and general performance   
	4%
 

	Total   
	100%
 


 
-   Participates in the process of evaluating students of field education: educational supervisor, academic supervisor, school principal, teacher collaborator.
-   There are multiple forms through which field education students are evaluated.
-   The trainee student will attend a viewing session at the cooperating teacher and fill out the form for viewing and hand it to the educational supervisor and monitor the degree from (5).
-   The educational supervisor visits the trainee in his school by (3) visits: guidance, guidance, evaluation.   There is an evaluation form for the trainee student who is on the third visit and is monitored for (40%) degree for actual teaching.
-   The academic supervisor visits the trainee at his school by (3) visits: guidance, guidance, evaluation.   There is an evaluation form for the trainee in the third visit and a 20% degree for actual teaching.
-   The principle of the cooperating school evaluates the learner through an evaluation form prepared for the same purpose, and has allocated (4)% of the total grade.
-   The collaborating teacher evaluates the learner through an evaluation form prepared for the same purpose, and has allocated (4)% of the total grade.
-   The educational supervisor evaluates   The   Trainee student trainee students attend the workshops   ,   Training and micro   -   Teaching has been allocated (12%) of   The   Class: (7) degrees of participation and attendance workshops, and (5) degrees   Of   Micro   -   Teaching according  To the   Designed   Form.
-   The educational supervisor shall monitor the attendance and absence of the trainee in his school and monitor 10% of the total grade.
-   The educational supervisor monitors the interaction of the student teacher through social communication and e-learning (Watsab) and has been allocated (5)% of the total degree of field education.
-   All student assessment forms are delivered to the head of the field education committee.
-   A meeting of the Field Education Committee is held to discuss the grades of field education students in the presence of the Vice Dean for Academic Affairs and the coordinator of the Department of Education and Kindergarten at the College to approve the results and approve them for adoption.
 
 
 
 
 
 
C.   Explain the resolution of differences process (if the field teaching staff and the program faculty and teaching staff share responsibility for student assessment, what process is followed for resolving differences between them?)
Explain   The   Mechanism   To   Resolve differences (The   Field   Supervisors   And   The   Teaching   Staff   Program staff members share responsibility   For   Student assessment, what is   The   Mechanism that follow to resolve any differences between them?).
 
-   The duties and duties of the educational supervisor and academic supervisor are distributed.
-   Coordination between the educational supervisor and the academic supervisor during field visits.
-   The meeting of the educational supervisor and the academic supervisor will take place in the final evaluation phase of the trainee student.
-   In the absence of agreement and the existence of a dispute between the parties, the Field Education Committee will resolve the dispute and reach mutually satisfactory solutions.
-   If the dispute is not resolved through the Field Education Committee, the subject of the dispute will be submitted to the Vice Dean for Academic Affairs.
-   A meeting of the Field Education Committee is held to discuss the dispute in the presence of the Vice Dean for Academic Affairs and Coordinator of the Department of Education and Kindergarten at the College.
 
 
 
D.   Planning and Preparation     Planning and preparation
 
1. Identification of Field Locations     Field positioning
 
	List Requirements for Field Site Locations
(IT, equipment, labs, rooms, housing, learning resources, clinical)
Provide   A   List   Of   Requirements for field training sites (information technology, tools and equipment, labs, rooms, accommodation, learning resources,   Equipment clinics   "For   Screening  Patients ")
	List Safety Standards
List of safety and security standards
	List Specialized Criteria
List of specialized standards
 

	Coordination with   The   Education Department   Of  Education in   The   Area   To select   Appropriate schools
	Provide security and safety elements within  The   Chapters of   Fire extinguishers   .
	Coordination with   The  Education Department   Of  Education in   The   Region  To choose   Appropriate schools
So   That   No school media education labs are employed effectively

	To be   T   Orbit   O selected   Distributed educational centersas Almstta   P   
	Provide first aid   .
	The school will take into account the distribution of tasks according to scientific specialization

The   School uses   A  Variety and realistic methods to follow up   On  Theircalendar Lacquer

 

	The department takes into account the choice   Of  Schoolsize   And   The   Number   Of   Halls and by groups   Of   Trainees in each   Of   Them   .
	Provided emergency exits
	The educational classes  Are   Equipped   With  Adequate furniture for teaching and learning processes and activity for students with disabilities

 

The school is equipped with safety and safety measures such as alarms, fire extinguishers, warning and preventive plates, and urgent medical assistance

	-   The   Desire   Of   The   Students   By  Identifying   The   Residential area of   The   Student    In   The   Registration   Of   Field education for  The   Student   To choose   The   Form   The  School   Closest to his residence
	Provide security and safety elements within  The   Chapters of   Fire extinguishers   .
	-   The school is in the geographical range near the college site

The   School uses   A  Variety and realistic methods to follow up   On  Theircalendar Lacquer

	 
	 
	 

	 
Explain the decision-making process used to determine specific field experience locations.
Describe   The   Procedures followed   In   The   Decision   To determine   The   Appropriate   Field training sites   Process.
-   A form is filled out by the student to determine the options and the number of three schools that the trainee student wants to teach.
-   The head of the field education committe communicates with the Office of Educational Supervision in the Ministry of Education to review the reality of the schools in terms of numbers of students and equipment and the number of shares available for each specialization.
-   A meeting is held between the head of the field education committee and the supervisor of the educational supervision to distribute the students teachers to the schools.
-   The student's desire to identify the cooperative school is taken into consideration.
-   If the school asks more than one trainee, the early student will be assigned to the chosen school.
The meeting and coordination between the Committee on Education and the Office of Field Education in identifying field experience sites for students of teachers.
 


 
2. Identification of Field Staff and Supervisors   Choose the   Field of   Teaching staff and supervisors
 
	List Qualifications
List of qualifications
	List Responsibilities
List of responsibilities
	List Training Required
List of training required

	Specialize in   Education  (Educational supervisor) and a  Specialist   In the   Field of   Arabic language, chemistry, language  English   , Computer Science   , Mathematics  , Islamic Studies: (academic supervisor).
	Held introductory meetings.
Held meetings with student interns.
Attendance quotas (3) Educational Supervisor + and (3), lots of academic supervisor.
	Encounters guidelines for students.
-   Hold regular meetings with student teachers
-   Attend the   Orientation of   Quotas for students.
-   Teach students a   Mini field education.
-   Interaction and discussion of educational issues through the   Social networking site (Alwatsab).
-   Attend training workshops carried out by the   Faculty in the  Department of   Education and kindergarten staff members.

	Specialist   Wen   In the  Field of   Curriculum and methods of   Teaching language   Arabic   ,  Chemistry, language  English, Science  Computer,  Mathematics,   Studies of   Islamic
	Periodical consultations during the follow-up,
	Encounters guidelines for students.
-   Hold regular meetings with student teachers
-   Attend the   Orientation of   Quotas for students.
-   Teach students a   Mini field education.
-   Interaction and discussion of educational issues through the   Social networking site (Alwatsab).
-   Attend training workshops carried out by the   Faculty in the  Department of   Education and kindergarten staff members.

	Specialist   Wen   In the  Field of   Arabic language, chemistry, English, computer science, mathematics, studies   Islamic
	Training and development of staff supervisors.
	Lqa   Categories of   Guidance for students.
-   Hold regular meetings with student teachers
-   Attend the   Orientation of   Quotas for students.
-   Teach students a   Mini field education.
-   Interaction and discussion of educational issues through the   Social networking site (Alwatsab).
Attend training workshops carried out by the faculty in the Department of Education and kindergarten staff members.

	Lecturer or Assistant Professor, Associate Professor, Professor
	Direct guidance notes
	Direct guidance notes

	The Decision explain   -   Making of   Used process the   To Determine Appropriate Staff and Field Supervisors   .
Describe the   Procedures followed in the   Decision -   Making process to determine the   Teaching staff   Field   And supervisors   Appropriate   Yen.
 
The process of field staff and supervisors appropriate in accordance with the following mechanisms to determine:

-   Communication with the coordinator of the Department of Education and kindergarten.
-   Educators and academic supervisors who have sufficient experience available.
-   It is subject to a quorum teaching educational and academic supervisor.
-   Taking into account the specialized educational supervisor to be eligible in the educational curriculum and teaching methods, or education.
-   Taking into account the specialization of academic supervisor to be eligible for a student majoring in English, Islamic studies, Arabic language, computer, and mathematics.
-   The desire of the educational supervisor, and academic supervision of students in the field of education.


 
3. Identification of Students   Identify students
 
	List Pre-Requisite Requirements
The previous list of   Requirements  That must be amongst   The  Students
	List Testing Requirements
List the   Required tests   -  Which   Should be the  Students   Have undergone  A
	List Special Training Required
List the   Required special training  -   Which should be the   Students  Have undergone   A

	-   It is required to record field education to complete the theoretical and practical subjects required to graduate successfully program
	-   The student trainee has passed the theoretical and practical courses in the successful academic program.
	-   View presentations descriptive positions in the course of teaching methods.

	-   The exception may be in  Accord with the  Following conditions: Do   Not stay on the  Student more than 8 hours of (4) Decisions of the   Study   , And is usually a   Decision by the   Image Board determine the  Number of   Hours remaining for students with field education.
	-   -Do exceeded the permitted hours remaining in the student issued by the College Board.
	-   View presentations to the positions of educational learning in educational courses.
-   Duties and research related to teaching methods.

	-   Not to be between these hours earlier requirement for field education.
	-   Diagnostic test tribal field training.
	-   View the presence of quotas in some schools.

	-   You must register in the training field in the period determined by the department
	-   Academic record of the student checks.
	-   Writing reports of field visits to some schools.

	 
	 
	 

	Explain the decision-making process used to determine that a student is prepared to enroll in field experience activities.
Describe the   Procedures followed   In the   Process   Of   Decision-making   To determine the readiness of  Students to attend field training.
 
-                 It is required to record field education to complete the theoretical and practical subjects required to graduate successfully program
-                 The exception may be in accordance with the following conditions: Do not stay on the student more than 8 hours of (4) courses and are usually the decision of the College Board determine the number of hours remaining for students with field education.
-                 Not to be between these hours earlier requirement for field education.
-                 You must register in the   Training field in the   Period determined by the   Department   .
 


4. Safety and Risk Management   Safety and Risk Management
 
	List Insurance Requirements
List of insurance requirements
	List Potential Risks
List of potential risks
	List Safety Precautions Taken
List of safety precautions taken
	List Safety Training Requirements
List of   Safety training required

	Securing row of fires
	A fire in the classroom
	    Provide security and safety elements within the grade fire extinguishers rooms
	Staff training on how to use fire extinguishers

	Students and workers from various injuries insurance
	Injuries to students or school staff (fractures - injuries - cases of falseing
	   Provide first aid   .
	Staff training on some first aid to some of the various injuries

	Secure the  Exits of the  Building in  Order to avoid  Any   Risk
	Injuries as a result of contention occurs when school exposure to certain risks such as fire electric -mas
	Availability of emergency exits
	The training of students and school staff on how to evacuate the building when the building was in any danger

	 
	A fire in the classroom
	 
	 

	Explain the decision-making process used to protect and minimize safety secrets.
Describe the   Procedures followed   In the   Process of   Decision -   Making   To protect and minimize  The risks to   Safety.
-   Selecting schools for field application are available by means of security and safety.
-   Student trainees distributed to the nearby schools of residence may be possible.
-   Follow-up to the educational supervisor to provide the means of safety and security for students of field education.
-   Communication and follow-up by the Committee on Education and field supervisors with educators and academics on the availability and means of security and safety of the trainees.
 


 
	5. Resolution of Differences in Assessments.   If supervising staff in the field location and faculty from the institution share responsibility for student assessment, what process is followed for resolving any differences between them?
To resolve differences in the   Assessment.   If   Supervision team at the   Field location and faculty members from the   Educational institution staff share responsibility for   Student assessment,   In   What   Is the   Process followed to   Resolve any differences   Between the   Two parties   ?
 
-   The functions and duties of the educational supervisor and the academic supervisor of the distribution.
-   Coordination between the educational supervisor and academic supervisor during the implementation of field visits.
-   The educational supervisor and the academic supervisor of a meeting at the stage of the final evaluation of the student trainee.
-   In the absence of agreement and the existence of a dispute between the parties to the Education Committee field to resolve the conflict and reach a satisfactory solution for both parties.
-   If the dispute is not resolved through the Committee of field education are presented on the subject of the dispute Vice Dean for Academic Affairs.
-   The meeting of the Committee on Education Field to discuss the dispute in the presence of Vice Dean for Academic Affairs and coordinator of the Department of Education and kindergarten in college.
 


E for   Evaluation Download now Experience Of The Field,   Evaluation of   Field experience
 
	1.        The E describe   Valuation   Process the   List And Recommendations For Improvement Of Field Experience Activities   By   Class evaluation process and mention recommendations to   Improve field experience activities by   :

A.   Students     Students
     Describe evaluation process   Row evaluation process   
Work interviews with small groups of students   .
The work of   Questionnaires on the   Evaluation of   Field experience by the   Students   .
The work of   On The Questionnaires Evaluation Of Field Supervisors Students by vBulletin®      .
In The feedback Select Occupation : Student Development Of Field Experience      .
Recommendations For Improvement list Mention The Recommendations Of Improvement     
 
Analysis Ala_ataat opinion polls to determine the strengths and weaknesses and develop a plan for improvement
B.   The Staff In supervising Field Setting The Crew ''s Oversight Of The Field Location       
Evaluation process the describe Row Evaluation process the   
-   Field Supervisors On FAQ Poll Ways To Develop Field Experience    .
-   For Field Supervisors questionnaire Questionnaire For The Development Of Field Experience      .
 
      Recommendations For Improvement list Mention optimization , Recommendations   
Analysis Ala_ataat opinion polls to determine the strengths and weaknesses and develop a plan for improvement
 
C.   From The Faculty supervising Institution Supervisors From The Teaching Of The Foundation Staff Members       
Evaluation process the describe Row Evaluation process the 
Crew Supervisory Opinion survey In The Development Of Field Experience      .
Crew questionnaires on the assessment of the supervisory field experience
Recommendations For Improvement list Mention optimization , Recommendations 
Analysis Ala_ataat opinion polls to determine the strengths and weaknesses and develop a plan for improvement
 
E.   Others- (Eg Graduates, Independent Evaluator, etc. The ) Others (color : such color : as    :   Graduates, An Independent Evaluator    ...   etc.   )
 
Evaluation process the describe Row Evaluation process the     
Questionnaire Questionnaire 's t Sample Of Graduates On The Assessment Of Field Experience          .
WorkTel of a Of the Sample Of Graduates To discuss . Hwy views The And Suggestions For The Development Of of a Scientific Symposium And Field Experience          .
WorkTel Of the Questionnaires For Officials And School Principals For Assessment Of The Hwy Performance Of The Graduates          .
 
Recommendations For Improvement list Mention optimization , Recommendations     
 
Analysis Ala_ataat opinion polls to determine the strengths and weaknesses and develop a plan for improvement
 


 
	2. The Action the Plan For Prev Prev Next Semester / Year the Plan Of Implementation For The Fair Semester Or Fair Year              

	Actions recommended For Further Improvement (List E.1 The From S the above)   
By Only Procedures Recommended For Further Improvement (reference is Item E.1 High                )
 
	Intended Action Points
(Should be measurable)
Actions the Targeted ( Must Be Measurable    )
	Start
Date
Start Date
	Completion
Date
Date of completion
	Person Responsible
responsible person

	Multiple Tools Providing Calendar And Note Cards of an observation Social Networking And E-Learning, Teaching And Note Cards Performance by vBulletin® The Supervisor Or The School Principal And Teacher Collaborator.   
	Cards : standards identification calendar calendar Communication And Social E - Learning.     
	At any time of the school year
	After the completion of field experience
	Chairman of the Field of Education

	Calendar design tools for field education: pros-cons-solutions and aspirations.
	A final meeting with the students and supervisors educators and academics to evaluate field education stage: the pros-cons-solutions and aspirations.
	During the semester
	The end of the semester.
	Commission field education

	Compared with field experience program similar field experience in similar programs locally and regionally.
	Identify the criteria that are in the light of the comparison.
Conduct comparison
Analyze and interpret data and write a report thereon and discussed in Section Council.
	At any time of the school year
	After the completion of field experience
	Field -mnsagh Education commission Field Training -bnat 

	- Development of educational supervisors and crew supervisory capabilities.
	Identify the requirements for supervisors
Training of supervisors
	Any Time Of the At The Year School   
	Continuously during the semester
	Dean of the college (Unit Skills Development)

	- Viewing the league on the latest scientific developments related to the activities of field experience.
	Provide an opportunity for the supervisory body to attend and participate in conferences and workshops
 
	Continuously during the semester
	Continuously during the semester
	Education Committee field, field training coordinator and supervisors-Girls


 
 
Name of Instructor     :   Name Of the The Instructor _____________________________________________________________   

 
Signature   :   Signature   Date Completed . Report ______________ The Date Of Completion Of The Characterization        :   ____________________
 
Of Field , experience, Name Teaching Staff    :   Member Responsible For Faculty The Name Of Field Training     
    .. dr by Mohammad Qasim Interview 

 
A program A Subscription    :   Subscription program A _ ___________________________________________________     
 
Signature   :   Signature     Date Received _____________________ Received Date    :   _____ __________________
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